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KPMG is ranked among
Diversitylnc's 2009 “Top 10
Companies for LGBT Employees”
and was honored with GLSEN's
(Gay, Lesbian and Straight Education
Network) 2009 New York Respect
Award for its “Commitment to
Diversity and Inclusion.” In addition,
KPMG received a 100 percent rating
in the Human Rights Campaign’s
Corporate Equality Index and Best
Places to Work Survey for the sixth
consecutive year, and was one of
the first of the Big Four to achieve
this distinction.
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pride@kpmg

ACCEPTED AND RESPECTED

G L7

KPMG LLP embraces diversity and encourages our employees
and partners to share their views and lifestyles, broadening
everyone's awareness of differences. We believe in fostering an
environment of inclusion that encourages partners and employees
to be successful. By valuing our differences—whether they be
gender, race/ethnicity, ideas, sexual orientation, professional
insights, or personal perspectives—we build upon our individual,
team, and firm strengths. It's an approach that we believe benefits

our people and our clients.

About pride@kpmg

Established in October 2003, pride@
kpmg is the firm's network for Lesbian,
Gay, Bisexual, and Transgender (LGBT)
employees and partners. With chapters in
Atlanta, Chicago, Dallas, Denver, Detroit,
Florida, Houston, Los Angeles, New York
Metro, San Diego, San Francisco, Silicon
Valley, and Washington, D.C./Tysons
Corner, pride@kpmg's membership
currently comprises more than 400
partners and employees across the firm.

pride@kpmg engages the firm’'s LGBT
professionals and their straight allies

in career development, community
service, and mentoring, and helps foster
an environment that makes KPMG the

employer of choice for LGBT professionals.

The network helps raise diversity
awareness and inclusiveness among
leaders and colleagues, alike. The chapters
host a variety of events, including various
community service events focused

on the LGBT community, education
events that include guest speakers from

nationally recognized organizations, and/
or networking social events that enable
employees to build relationships with
LGBT employees and others at KPMG and
in the larger business community. pride@
kpmg also works with the firm'’s other
diversity networks to foster an inclusive
environment.

Acceptance, respect, and pride
KPMG was among the first in the
profession to offer same-sex domestic
partner benefits, and our Equal
Employment Opportunity (EEO) policy
includes sexual orientation and gender
identity.

Since 2005, KPMG has been a sponsor
of the Out & Equal Annual Workplace
Summit, and is also proud to be a
corporate sponsor of Parents, Families,
and Friends of Lesbians and Gays
(PFLAG); Human Rights Campaign (HRC);
Gay, Lesbian and Straight Education
Network (GLSEN); and The National

Gay & Lesbian Chamber of Commerce
(NGLCC).



www.kpmgcareers.com

In 2009, KPMG launched the Straight Allies campaign, which is designed to build
awareness of the challenges facing LGBT professionals, foster inclusion, and
encourage participation in the network by peers, coworkers, and other supporters
of our LGBT partners and employees.

pride@kpmg members talk about
why they chose KPMG...

“At my previous position with a small
Texas oil company, my coworkers
thought | was single. Shortly after

| moved to KPMG, | brought my
partner—as my partner—to the firm'’s
holiday party without hesitation.
Later that same month, he was

able to purchase a new car and take
advantage of the substantial discount
available through KPMG's employee
benefits for domestic partners.”

—Tax senior associate, Houston

"“For much of his career, my partner
has been self-employed. For years,
he paid top dollar for mediocre health
coverage. With KPMG's domestic
partner coverage, we pay about the
same as a married couple would for
excellent health, dental, and vision
coverage, as well as life insurance. It
feels great to know that my employer
is so supportive.”

“Many companies tolerate
difference as a workplace
policy. At KPMG, | haven't
felt ‘tolerated’—I have felt
welcomed. That makes all the
difference in the world.”

—Tax senior associate

—Tax senior manager, San Diego

"A story that means a lot to me is about KPMG demonstrating its commitment to
LGBT employees by investigating concerns | reported about a vendor’s behavior.

| raised my concern to my national HR lead. My HR representative quickly and
actively addressed the matter related to the vendor, and followed up with me on
the status of her efforts. She also advised me that, had this vendor continued to
exhibit unsatisfactory behaviors toward the LGBT community, KPMG would have
terminated our relationship with the vendor. Those actions are huge to me, and
really made me proud of my firm.”

—Advisory manager, Woodcliff Lake, NJ

For more information about pride@kpmg, as well as the many other diversity
networks the firm supports, visit www.kpmgcareers.com.
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New York Advisory Partner John Tantillo

and New York Tax Partner Tim Stiles are the
national leaders of pride@kpmg. They also
believe in the exceptional value a diversity
network like pride@kpmg brings to KPMG'’s
partners and employees—and to their firm.

“LGBT people are out there in the workforce,
looking for a great place to work and build
their career,” Stiles says. “We want to assure
them that they are valued at KPMG.”

Tantillo adds that, “VWe encourage all our
people to bring their ‘whole selves' to work
with them each day. That includes LGBT
people, who strengthen our firm by being
themselves and sharing their unique talents
with each other, our teams, and our clients.
pride@kpmg provides a forum that enables
them to do that as they pursue their career
aspirations.”

Since it was founded, pride@kpmg

has provided KPMG's LGBT partners

and employees with a broad range of
activities, including networking and career
development, social, and community
outreach events. Thanks to the commitment
of its members and their allies, the leadership
of Stiles and Tantillo, and the support of the
firm and its national Diversity Advisory Board,
the network has grown to 13 chapters across
the United States.

Today, pride@kpmg remains focused on
developing educational and professional
programs, expanding participation in the
network by straight allies, enhancing internal
and external awareness and communication,
and leveraging all these things to help recruit
and retain KPMG's LGBT employees.

“A diverse workforce is reflective of the
communities we live in,” says Stiles.
“Without it, you're excluding all sorts of
people who bring skills, perspectives, and life
experiences that will benefit our clients and
our firm.”

As Tantillo says,





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


