












ways KPMG can help
you build your career

Find out on our Web site.

A World of Opportunities

If you’re interested in going  
global, look here to learn about 
KPMG’s global programs. 
This video series lets you  
see and hear what it’s like  
for interns and new associates 
to launch their global careers.  
Grab your passport! 

kpmg-go.com/goglobal

Kpmg-go.com is the place to go to meet 
our people, see what we’re up to, and most 
important, see what makes KPMG a great 
place to build your career.

 
Here are some of the great things you’ll �nd:

What’s up?

The Internship Experience

Go on location with KPMG interns 
at the weeklong National Internship 
Training session in Orlando, Florida. 
Here you’ll get a glimpse of what it’s 
all about as told by key KPMG people 
and recent interns.

kpmg-go.com/internship

kpmg-go.com

Getting from point A(ssociate)  
to point P(artner)

Employee Career Architecture (ECA), 
KPMG LLP’s career-development program, 
connects you to tools, resources, and 
support that can help you build your career. 
Here, you are the architect and ECA helps 
you create the blueprint.

kpmg-go.com/buildyourcareer

Cool clients—over here!

We’re good at what we do. 
Which is why we do it for some 
of the best brands in the world. 
Check out how we work with 
some of your favorites.

kpmg-go.com/services

Providing a tool to help you 

map your future. KPMG LLP 

is the only Big Four accounting 

�rm with a Web-based “career 

architecture” program to help 

you plan your own career path. 

KPMG’s Employee Career 

Architecture connects you to 

tools, resources, and cultural 

support that can help you realize 

your dreams and build a  

great career. 

Matching you with a mentor.  

KPMG’s formal mentoring  

program can help at all stages  

of your career. There are more  

than 8,000 KPMG employees  

taking advantage of the  

constructive feedback,  

guidance, and networking  

this program offers. 

Picking up the tab for your 

CPA. KPMG helps employees 

prepare for the CPA exam 

by offering full payment for 

either the Bisk Online CPA 

Review Course or the Becker 

In-Class (Live) CPA Review 

Course. In addition, the �rm 

offers reimbursement of 

qualifying CPA exam fees. In 

2007, nearly 1,800 new hires 

took advantage of the �rm’s 

CPA Review Program.

Giving you an incentive to 

earn your CPA. Effective  

May 1, 2008, the �rm will 

grant a one-time incentive 

payment to new hires who 

have their CPA or attain 

it within their �rst year of 

employment or eligibility to 

take the exam. Check out the 

article on page 32 for details. 

Supporting diversity in the 

workplace. KPMG’s diversity 

networks increase the visibility of 

diverse people among the general 

workforce, helping to create a 

feeling of inclusiveness between  

the �rm’s leadership and its 

employees, and they provide 

opportunities for networking and 

mentoring. You can check out  

kpmg-go.com/diversitynetworks  

for information about KPMG’s 

Network of Women (KNOW—

pro�led on page 28), African 

American Latino American (AALA) 

Network; African-American Network; 

Asian Paci�c Islander Network 

(APIN); Hispanic/Latino Network; 

Pride@KPMG, the gay, lesbian, 

bisexual, and transgender network; 

International Circle; and People with 

Disabilities Network (PDN).

Getting you the skills training 

you need. On average, the �rm 

offers you 61 hours of training 

each year to support assignments 

and enhance skills, which in �scal 

year 2006 translated into more 

than $125 million invested in 

employee training. This training 

can come via classroom, the  

Web, video, home of�ce, or 

podcast. KPMG was ranked #7 

nationally by Training magazine for 

the quality and innovation of its 

training in 2007. 

Giving you greater job 

mobility within the �rm.   

If an opportunity arises,  

you can transfer within a  

job function or outside of  

it. In �scal year 2007,  

there were approximately 

500 transfers at KPMG.  

And KPMG’s Employee 

Career Architecture site  

can help you explore your 

career options.

Providing periodic career 

assessments. KPMG’s 

Dialogue, a performance 

management application, 

provides KPMG performance 

managers and employees an 

online platform to facilitate 

detailed discussions of career 

objectives as well as help 

de�ne �rmwide business 

goals, evaluate individual 

performance, and facilitate 

career mobility.

Sending you around  

the world. During �scal  

year 2007, KPMG member 

�rms in 88 countries had 

approximately 2,500 employees 

on international assignments.

Offering career-building 

rotations throughout the 

United States. KPMG’s 

rotation program can offer  

you exceptional visibility as  

a professional, while 

introducing you to new areas, 

helping to enhance your 

technical skills, and showing 

you how business—and  

life—is conducted beyond 

your own practice or home 

of�ce. In �scal year 2007,  

171 individuals participated  

in the rotation program.  

For more information,  

visit kpmg-go/mobility.
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See Shanghai  

through an  
intern’s eyes.

Watch one person 

make a difference.

Submit your video to  our March Madness  Video Contest.




